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employment 160! whichis unsatisfactorily 8% determined by the Human Resources
D ent, ‘md’jggmmlcm may also conduct some necessary medical tosts wnd

Police Verification 2cport of the applicant at the time of hiring:
. ! |

REQUISITION OF POST. |

Requisition of post Tequired to be filled, by advertisernent will be submitted by
relevant Head of Department © the Appointing Authority with full Justification. The
infing, Authority will approve the post subject to provision of budget of the

L osls)”

All positions ‘must be advertised (in at least two newspaper of national repute) and
due u:rutiny‘nnd gelection process followed by, concemned scrutiny and selection

tee formed by Appoi Authority and recommended by Human Resources
Department. Tll?e post(s) which are filled through selection process, should clearly
indicate the followingi- : o

a. Designation of approved post.

b. Pay scale/Contracttype.

e. Citizenship end Domicile.)

d. - Age limit ifdesi KN

e. Qualification and experience.

f. Qualifications, experience and age limit will be determined on the last
d!:‘:f l:c;ipl of applications.

£ date for receipt of applications. (at least two, weeks after
shall b élcarly e 4 X publication),

JCATI B

A N T L Al Ik
1. An application by an =li'gible candidate shall be submitted
A on the preseribed form to th
office of WM&DC. 11 can also be downloaded from the college Websil:

vk

must be d by BPS-17

‘must reach the concérned office on or before closi 1
i r i ing date and time.
: department shall receive all the applications submitted :;'ehnnd or

s dup?;nu:n shall x\'s“?? :ll::‘ application received.

‘ hﬁ;' ed fo m:lm';‘:lqsiig fricd ons falls on an official holiday, the next
) ) i
mvpd.' ; W. : osing time and date shall automatically stand rejected.

! |4
e SR o st kot
B o e i sccordance with the provisions mentioned
based on the folowing crttia’, ved by tho BOD/HR department. Short





































